Safeguarding and Welfare Requirement: State here which EYFS Safeguarding and Welfare Requirement this document relates to.
Insert here the wording from the Safeguarding and Welfare Requirements which this documents relates to.

Whistle Blowing Procedure
Policy statement
Triangle Pre-School expects the highest standards of conduct from all employees and will treat seriously any concern that an employee has about illegal or improper conduct.
Employees will be expected through agreed procedures and without fear or recriminations to bring to the attention of the managers any serious impropriety or breach of our policies. If the concerns are about the managers, staff should contact Ofsted directly.

Procedures

This procedure is designed to enable staff to notify the managers of any reasonable suspicion or illegal or improper conduct. This procedure requires all staff to act responsibly to uphold the reputation of the pre-school and to maintain public confidence. The managers or Ofsted will act swiftly and constructively in the investigation of any concerns in accordance with the pre-schools disciplinary procedure. Concerns about a colleague’s professional capability should be dealt with using this procedure.
WHEN SHOULD IT BE USED
This procedure does not replace the grievance procedure, which should be used when an employee is only aggrieved about his/her situation.
Employees who are worried about wrong doing at work do not necessarily have a personal grievance.

Employees must act in good faith and must have reasonable grounds for believing the information to be accurate.

No employee who uses this procedure in good faith will be penalised for doing so. The pre-school will not tolerate harassment and/or victimisation of any employee raising concerns.

Depending on the nature of the concern the complainant will be asked to do this in writing.

Where anonymity is requested efforts will be made to meet the request where appropriate but that might not always be possible.

Each case will be investigated thoroughly with the aim of informing the complainant of the outcome of any investigation as quickly as possible.

· Examples of illegal or improper conduct
· Fraudulent or improper use of Pre-Schools money or assets

· Abuse of staff or Children

· Dangerous practices at work

· Corruptly receiving gifts or bribes

· Allowing private interests and those of the school to conflict
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